PAY IN PITTSBURGH REGION LAGS  

PITTSBURGH, June 12 /PRNewswire/ -- The Pittsburgh Regional Indicator project today released pay rates for 18 different jobs from registered nurse to pipe fitter, a representative cross section of job categories it tracks every month with its Economy indicators. More often than not local pay is below national norms, according to the data which was gathered by Three Rivers Workforce Investment Board.

 

Seven of the jobs pay more than the national average; eleven pay a lower rate than the national average.  Compensation for two of this latter group, financial manager ($90,150) and customer representative ($29,400), is lower than in all other benchmark cities.  General practitioner (medical doctor, $166,160) is the highest paying local job among those sampled; it is in fourth place among benchmark cities after Milwaukee, Kansas City and Boston, in that order. 

The other local jobs that pay higher wages than the national average are hotel, motel desk clerk ($18,330); elementary school teacher ($51,080); personal and home care aide ($19,010); plumber and pipe fitter ($54,000); production worker (a general category, $31,930); construction laborer($33,850).  

Compensation for three Pittsburgh jobs is lower than in all but one other benchmark city.  These jobs are registered nurse ($53,510), child care worker ($17,490) and retail salesperson ($22,750).  The other relatively low-paying jobs (all below the national average) are lawyer ($105,110), computer programmer ($64,560), auditor and accountant ($55,510), police and sheriff patrol officer ($49,910), cook ($20,630) and mechanical engineer ($68,230). 

The local Three Rivers Workforce Investment Board (TRWIB), which develops this pay data for the indicator project, uses the OES survey which is a federal/state cooperative.  It samples pay twice a year nationally for three consecutive years to develop compensation numbers that are accurate and insulated against short economic swings.  The local report is based on data released last month for the three-year period ended May 31, 2007.

John G. Craig Jr., president of the Pittsburgh Regional Indicators, said it is notable that three of the four largest groups of local workers:  Retail sales persons, 41,920;   Registered nurses, 30,380, and Customer representatives, 20,060 are also among local  job categories where the annual pay if lower or second lowest  among all benchmark cities. 

Craig suggested that there is a relationship between these numbers for specific jobs and the two other indicators on compensation that consistently indicate that pay rates in Pittsburgh lag benchmark and national norms.  The latter indicators are average annual wages and average weekly wages. Both which are only slightly more current (third quarter of 2007) than these pay figures can be found on www.pittsburghtoday.org  in the Economy section.  It contains other data on employment, business vitality, export industry and cost of living.

ABOUT THE PITTSBURGH REGIONAL INDICATORS CONSORTIUM

PittsburghToday (http://www.pittsburghtoday.org) is an initiative to foster a more holistic and accurate understanding of the economic, political and cultural interdependency of the metropolitan Pittsburgh region which includes 22 counties in three states.  The initiative tracks and publishes online continuously updated data on the regions life. In addition to economy, arts, demographics, education, environment, government health, housing, public safety and transportation are subjects being address currently.

Founders of the project and members of its government committee include former U.S. Secretary of the Treasury and former Alcoa CEO Paul O’Neill and Craig, the former editor of the Pittsburgh Post-Gazette.
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